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The mission of Ashesi University is to 

educate a new generation of ethical, 

entrepreneurial leaders in Africa; to cultivate 

within our students the critical thinking skills,  

the concern for others, and the courage  

it will take to transform their continent.

	

Success in Africa starts here.
We believe that long-term, sustainable progress in Africa can only be achieved with the commitment of skilled, 
empowered, and caring African people. As of June, 2008, Ashesi University in Ghana had graduated 118 
students. Each one has turned hard work into personal success. An astonishing 97% have launched high 
quality-careers in West Africa.

The success of each Ashesi graduate is the seed of a broader success for the region. They are using their 
new skills and new confidence to help others and to address the diverse challenges in their communities. We 
seek to begin a movement in Africa to create a new kind of higher education which develops the skills and 
attitudes young people need to be effective leaders of change. 

Ashesi is an independent, secular, not-for-profit university:
•  Founded in 2002 by the Ghanaian, Patrick Awuah.
•  Students: 400 total; almost 50% women; about 50% receive financial aid; from diverse 

geographic, ethnic, and religious groups across Africa. 
•  Rigorous curriculum and classes developed in collaboration with Swarthmore College, UC 

Berkeley, University of Washington, and Carnegie Mellon University.
•  Majors: business administration, computer science, and management information systems.

Ashesi (ah-shess-ee) means beginning in the Fanti language of Ghana. 



	

Dear Members and Friends of the Ashesi Community,

 I am pleased to present this report to the community for Ashesi 
University College. We have now had four graduating classes. Our finances 
are healthy, and our students continue to show great promise for leadership 
in Africa. Our faculty, administrators, and parents are justifiably proud of 
these future leaders. Our students continue to stand out in corporate Ghana. 
A recent study conducted by MBA students from UC Berkeley found that 
corporate Ghana ranks the professional quality of Ashesi students higher 
than that of students from any other university in Ghana. 
 Our efforts to build partnerships are bearing fruit, as exemplified 
by a recent research training workshop conducted with the University 
of Sussex’s Institute of Development Study (IDS); a pilot mobile 
programming course conducted in partnership with Nokia; and a 
collaboration with Mediators Beyond Borders, which saw Ashesi students 
teaching basic business skills to former Liberian child soldiers. 
 These collaborations will have benefits across Africa. Research training 
hubs modeled on the Ashesi-IDS project are planned for western, eastern 
and southern Africa. The Nokia mobile programming course will be rolled 
out to nine other African countries. Mediators Beyond Borders is working 
with us to extend our training sessions as refugees are repatriated back to 
Liberia following the end of their civil war.
 Financially, the university made great strides towards its goal of 
sustainability, with local revenues covering 90% of operating expenses, 
even as half our students receive financial aid. This fiscal discipline has 
enabled the Foundation to target its fundraising towards the construction 
of a new, permanent campus, where students from different backgrounds 
can live and learn together, and from which we can plan for future growth. 
Soon, we will formally launch a capital campaign to fund construction.
 All of these successes are possible because of the support of all of 
you, friends of the university. We are very thankful for your help. I look 
forward to the years ahead and hope you will remain engaged in our vision 
for a better Africa and a better world.

Warmest regards,

Patrick Awuah
Founder and President
September, 2008

Letter from our Founder and President

Successful change in Africa starts here.

In 2007 Patrick was 
invited to speak at 
TED (Technology, 
Entertainment, 
Design), an 
invitation-only event 
for the world’s 
leading thinkers 
and doers. You 
can watch his talk 
at www.ted.com 
search: Ashesi. 

In recognition of 
his work in African 
education, the World 
Economic Forum 
presented Patrick 
with their Young 
Global Leader 
award. He was 
also awarded an 
honorary doctorate 
from Swarthmore 
College.



“Ashesi allowed me to return to Africa and to teach in a way that really counts. I consider 
it a privilege to contribute to a unique African university that cultivates the talents of the 
brightest young Africans and makes them relevant both locally and abroad.”

—Ashesi Professor Emmanuel Kodzi, a Ghanaian who formerly taught at Purdue University

Against great odds, a team of African social 
entrepreneurs launched Ashesi. 
The university started in a few rented buildings that were 

converted to classrooms. Patrick Awuah found a few local and 

international supporters and dedicated all his time, energy, and 

much of his savings into recruiting great staff and students. 

When the new Ashesi administration team refused to pay 

the expected bribes, the project suffered delays. Because 

a rigorous liberal arts approach was unknown in Ghana, 

a skeptical accreditation board was unwilling to approve 

their curriculum; they did not know how to value analysis, 

synthesis, critical thinking, and problem solving. 

The Ashesi staff persevered, and in 2002, Ashesi opened its 

doors to a class of 30 young Africans eager to work hard 

and contribute to a revitalized Africa. 

Founded by an African to address 
a critical roadblock to progress.
When Patrick Awuah decided to leave his 
successful career in the US software industry 
and return to his native Ghana, he found a 
culture of bribery, corrupt leadership, and 
misguided policies. His fellow citizens struggled 
to believe that things could ever change. Patrick 
soon concluded that the most urgent need in 
Africa was for a new generation of citizens, 
contributors, and leaders who believed that 
positive change was possible and who would 
work to bring about that change. 

Why Africa needs a new kind of university to 
educate a new kind of leadership.
Patrick studied Africa’s neglected, underfunded, 
and dramatically overcrowded universities 
and found primarily memorization and rote 
learning. Knowing he could focus on only one 
venture to create lasting change, Patrick chose to 
found a new kind of rigorous African university: 
one designed to empower young Africans with 
ethical, entrepreneurial skills and the courage to 
be catalysts for change.

Ashesi is an African enterprise.



Africans Celebrate Ashesi and Give Support in Many Ways.
• Ashesi has become the leading West African private university known for its practical liberal arts education 

and focus on ethics. 
• Each year, more students from across Africa apply to Ashesi and choose to attend. 
• African businesses value Ashesi graduates and hire them into leadership positions.
• The President of Ghana presented Patrick Awuah with the Order of the Volta in recognition of his 

contributions to education in Africa.
• African donors give the school significant support.
• African professors have given up teaching positions in foreign universities  

to return to Africa and teach at Ashesi.
• 100% of Ashesi alumni donate to their school.

Right: Casper Annie, from a small 
village in Ghana’s Volta region, is Ashesi’s 
operations manager. He excels at getting 
things done on a modest budget.

100% of Ashesi alumni donate to Ashesi. 
Each graduating class reaches out to incoming 
freshman by donating to our scholarship fund.

Africans are proud of Ashesi. It is their success story. African vision 

built this school, designed to launch an era of locally led progress. 



Ashesi is a small university 

Practical projects and corporate 
internships challenge students to apply 
their skills to local conditions.

Cutting-edge programs in business 
administration, computer science, and 
management information systems stress 
adapting technology to real-world 
African challenges and opportunities.

Practical

To achieve our vision of a transformed Africa, we developed a curriculum designed 

to address Africa’s needs. African development requires citizens with critical thinking 

skills, ethical courage, and the ability to adapt technology and best practices for the 

local context. At Ashesi, our curriculum prepares students to succeed and to lead. 

Ashesi offers a four-year undergraduate liberal arts education with majors in business 

and technology. Our innovative courses in leadership, community service, and African 

studies are combined with industry internships and practical projects.

Ashesi and IDS Codevelop an International Forum on 
Best-Practices in Social Science and Market Research in Africa. 
— A key step to designing more effective aid and business ventures

Aid programs and business initiatives often fail because 
they are not based on solid research into local attitudes and 
behavior. To address this, Ashesi partnered with the Institute 
of Development Studies (IDS), based at the University of 
Sussex, a leading global organization for research, teaching, 
and communications on international development. 

Ashesi and IDS codeveloped a teaching workshop on social 
science research and invited researchers from Ghana’s private 
and public universities to participate. The skills taught will 
empower African researchers to design research of publishable 
quality and to successfully design and apply for funding for 
research critical to local needs. The program was so successful 
that IDS is seeking funding to host it across Africa.

Nokia launches mobile-programming workshops at Ashesi
aimed at developing applications for emerging markets.
Ashesi University was chosen by a partnership between Nokia 
and EPROM (Entrepreneurial Programming and Research 
on Mobiles) to launch a new course for university students 
to develop mobile phone applications for use in emerging 
markets such as Africa.

Ashesi seeks out international collaborations, then tailors them 
for maximum local impact.

Pioneering New Programs in Science and Technology

designed to have a big impact.



Only 5% of eligible Ghanaians have the opportunity to attend college. This 5% will 
become the next generation of leaders in business, government, and every field. 

If things are to change in Africa, the attitudes and actions of its future leaders must change. 
Ashesi offers a new educational model to empower ethical, entrepreneurial leaders.

This is the new educational model required for self-sustaining, lasting progress.

Community service projects, intensive 
leadership seminars, and a demanding 
honor code instill ethics. Here, Ashesi 
students work to improve water access in 
their Accra neighborhood.

Small seminar-style classes and faculty passionate 
about teaching challenge students in critical thinking, 
communication, and creative problem-solving skills. 

Ethical Rigorous

Ashesi’s curriculum challenges students to

  Develop African Solutions



Ashsesi is committed to seeking out the best students, no matter where they come from. Roughly 
half of all Ashesi students would not be able to attend without scholarships; about one-fifth 
come from families in severe poverty. Some of our students were accepted to excellent colleges in 
the US or UK but chose Ashesi. Others never dreamed they could attend college at all—if not for 
Ashesi’s outreach and generous financial aid. 

Araba Amuasi ‘07: A computer science major on a 
scholarship turns down lucrative job offers to be 
Operations Officer of an orphanage. She plans to use 
her computer science skills to completely overhaul 
the orphanage curriculum and to one day lead a 
transformation of primary education in Ghana.

At Ashesi, Araba chose the Village of Hope Orphanage 
for her required community service. Now, she wants to 
challenge the orphanage children to think critically and to 
gain solid skills for a strong future.

Araba plans to introduce computer education to 
the orphanage curriculum and even to teach basic 
programming to help the children develop logical 
reasoning skills. She is already recruiting Ashesi 
student volunteers to help. 

“If this continent is to be salvaged, we must 
improve our primary education system. 
I want to be a part of building a new 
Ghana, where children look for the 
basic concepts underlying the things 
they study, and not how to commit 
procedures and facts to memory 
only to pass an exam.”
—Araba Amuasi

Diverse students, diverse impacts.



Some Ashesi students are the first in their 

village to attend college. When they visit 

home, they reach out to inspire their peers 

to consider a broader future.

 Sulemana Mohammed ’07: A rural scholarship student uses  

his skills in finance to address the needs of the urban poor.

Scholarship student Sulemana was raised on a small farm in rural Ghana 
and is the first in his family to attend college. Although his small 
village did not offer an adequate pre-college program, at Ashesi we 
recognized Sulemana’s work ethic and leadership potential. 

While earning a degree in business administration, he held two 
internships at Ghana’s top financial firms, led several community 
service projects, and took part in student government. 

For his senior thesis, Sulemana analyzed the risk assessment 
practices at eight microfinance firms; his findings could help them 
safely lower the loan rates they charge impoverished clients. 

Now, Sulemana’s future is bright—he was recruited by several 
of Ghana’s top financial management firms, including the 
Ghanaian subsidiary of PricewaterhouseCoopers. Sulemana 
chose to accept an interesting position at one of Ghana’s top 
local financial management firms. He now plans to help his 
brothers attend college.

We seek out students who are as rigorous, ethical, 
and practical as our curriculum. 



• Private sector experience: she held an 
internship with Goldman Sachs in London. 
She now works for Strategic African Securities, 
a Ghanaian firm providing capital to local 
growth opportunities.

• NGO experience: Angela interned with the 
International Finance Corporation, the World 
Bank subsidiary dedicated to building the 
private sector in developing countries. She 
assisted with country strategies for Benin, 
Burkina Faso, and Guinea. 

• Research and Analysis. Her senior thesis 
project was “Social Performance Assessment and 
Use in Microfinance: A study of financial NGOs 
and Savings and Loans Companies in Ghana.”

Angela Osei-Kufuor ‘07 works to strengthen the 

private sector in Africa. While a student at Ashesi, 

she prepared to contribute to the growth of Africa’s 

economy in three ways.

Ashesi challenges students to apply their skills in the real world. 
We encourage them to participate in corporate internships. 

These internships, combined with practical, applied projects 
prepare students to excel in their careers.

Underlying concepts + practical applications.



Anita Ayamgha ‘07 is working 
towards the day when all 
Ghanaian businesses are run 
to international standards of 
transparency, with checks and 
balances properly in place. 

Anita gained her skills 
in international best-
practices through a series 
of internships. Now she 
helps businesses across 
Ghana as a consultant with 
PricewaterhouseCoopers.

Examples of Ashesi Student Projects: Sensor-based programs to detect illegal 
logging • Risk analysis of microfinance lending to impoverished clients • Automatic 
backup system for mobile phone contacts • A plan to improve the processing of 
goods in the Port of Accra • Software to translate mobile phone text messages 
to French • Reprogramming traffic lights to reduce congestion • A secure, time-
saving system to pay utility bills based on prepaid cards • Financial software for 
mobile phones • Academic resources scheduling software • A system to broadcast 
business messages to employees via mobile phones • Educational software teaching 
photosynthesis • Mobile field-data consolidation to protect local wildlife. 

Intensive senior projects and internships ensure that Ashesi 

students graduate ready to make a contribution.

Ashesi connects 
graduates to 
meaningful careers 
in Africa.

This helps graduates 
stay in Africa and 
contribute their talents 
to local progress.



Patrick Quantson ’05 understands that new 
mobile banking technology offers huge 
advantages to the poor and presents an 
exciting business opportunity. 

Mobile banking has the potential to transform the lives 
of the poor. It offers a means to make payments, transfer 
remittances, and save money in transactions too small for 
ordinary retail banking. Users thereby avoid expensive loan 
sharks and other unsafe, informal services. Patrick Quantson 
has become a passionate expert on mobile banking and has 
given papers at banking conferences across Africa. 

Since graduating, Patrick has been promoted to Operations 
Officer, eCommerce and Business Development, Cards and 
Electronic Banking Unit of CAL Bank. He promotes the 
bank’s efforts to develop viable alternate delivery channels and 
to create a sustainable mobile payment gateway in Ghana. 
Patrick is also an entrepreneur. He runs a consulting service 
for Indian firms seeking to invest in Ghana’s technology sector 
and has started an online professional community for young 
entrepreneurs and business professionals in Ghana.

The Ashesi graduates who founded 
DreamOval have created a suite of 
software products that meet the needs of 
the local financial services industry. 

Adapting technology to the realities of the local market, 
where cell phones, but not computers, are common, 
DreamOval products include Outreach, a communications 
solution that integrates cell phones and email for business-
critical communications; i-Wallet, a mobile online payment 
solution; and GVSX, an online portfolio management 
application that investment companies use to allow their 
clients to manage investment accounts online. Customers 
include Ghana Home Loans and CAL Bank. The 
DreamOval team donates to the Ashesi scholarship fund.

Work speaks louder than words. 



Some graduates start their own ventures.
Others help existing businesses to succeed.  
Each is helping revitalize the local economy. 

Above: Ahmed Satti ‘07 of Sudan 

Far left: DreamOval team members Claud 
Kweku Hutchful ‘07, Henry Sampson ‘07, 
and Derrydean Dadzie ‘07. center left: The 
DreamOval product i-Wallet began as an Ashesi 
student project; near left: Patrick Quantson ‘05

100% of Ashesi graduates find quality 
employment within months of graduating.
 
Local corporate managers rated Ashesi 
the #1 university in Ghana in Quality of 
Curriculum and Career Preparation.

 These managers also rated Ashesi students 
#1 in Communication Skills, Maturity, 
Professional Skills, and Ethics.

— Data from a study by MBA students at  
UC Berkeley.

Ahmed Satti is building the capacity 
and quality of microfinance institutions 
in Sudan. His work helps ensure 
that more Sudanese can receive the 
small loans they need to start small 
enterprises and climb out of poverty. 

Ahmed Satti ‘07 works with the Frankfurt School of Finance 
and Management as a training coordinator for the Sudan 
Microfinance Development Facility (SMDF). The SMDF, 
established by the Central Bank of Sudan and the World 
Bank, provides funding in the form of loans, guarantees, 
equity, and grants, as well as technical assistance and training 
to build microfinance capacity.

Ahmed evaluates microfinance institutions and determines 
the kind of technical assistance they need in order to grow. 
He monitors the performance and quality of training and 
technical assistance. 

Ahmed transferred to Ashesi from Texas Technical University 
because he was inspired by the Ashesi mission. He states, 
“Ashesi’s strong internship program helped me gain valuable work 
experience which my current employers considered during my 
interview process. I am excited about my job because I know I 
contribute something significant to my country every day.” 

Ahmed is one of several Ashesi graduates working to 
improve the microfinance infrastructure in Africa.

Ashesi graduates take concrete steps to make their 
visions of African progress a reality. 



	

Students Kofi Manful and Benjamin 
Cudjoe had no funding and no idea 
where to begin, but they sought out 
Engineers Without Borders and are 
continuing to raise money to expand 
the project. “We are invigorated by the 
idea of this water project every day. This 
is the very meaning of being an Ashesi 
student, and of being human.”

Students show initiative and seek out local challenges to address. In a required four-year series of leadership 
seminars, students discuss issues critical to building a better society. After speaking with local nonprofit leaders, 
students select their own community service projects and dedicate their time and skills to making a difference. 

	

Water Access: Their neighborhood 
has no running water, and the 
community hand pumps broke long 
ago, but Ashesi students decided to 
step in and bring water to a 300- 
student junior high school.

College for Ama (CofA): Ashesi students and faculty reach out to teach and 
inspire adolescent girls from impoverished rural areas.

College for Ama, a Ghanaian nonprofit cofounded by Ashesi’s Dean of Academic 
Affairs, Professor Nana Apt, uses education to help break the cycle of poverty 
among rural women. A CofA summer program brought twenty-eight adolescent 
girls from rural communities to Ashesi’s campus to live and study for one week. 

Several of the girls’ schools have 100% failure rates on high school entry exams. 
Ashesi faculty volunteered to teach a variety of courses from basic English and 
math, to nutrition and women’s sexual health. Each CofA student was paired 
with an Ashesi student mentor who helped guide her through the week. Courses 
were designed to encourage creativity, social awareness, self-esteem, and self-
sufficiency. Most of all, students learned that they, too, can one day become 
college students if they continue their education.

At Ashesi, Leadership is Service. 



In 2007, Ashesi initiated an honor code to reinforce ethical values 
on campus, placing responsibility in the hands of our students.

Each student signs a pledge
Every Ashesi student now signs a pledge to neither give nor receive 
assistance during exams and to report any violations. 

Exams are taken without a proctor. The students are on their own 
to enforce a no-cheating environment. 

Students debated, then finally agreed
The honor code was created only after months of campus-wide 
debate, followed by a student vote. Students easily agreed that they 
should not cheat; the more difficult part was for them to agree to 
report all violations.

Why students take responsibility for themselves and others 
• To practice resisting temptation. As our 

graduates are promoted into positions of 
responsibility in banking and business, 
they need to be trustworthy, even when 
no one is looking.

• To take ownership of the unique mission of 
Ashesi. By signing this pledge, incoming 
students agree to uphold a culture of 
ethical behavior far above the norm in 
Africa.

• To refuse to give their friends permission to be 
mediocre. By refusing to turn a blind eye to 
students’ cheating, Ashesi students enforce 
a culture of excellence and achievement. 
Many Ashesi students volunteer as tutors 
to help classmates master needed skills. 

• To protect the value of an Ashesi diploma. 
By ensuring that each student has honestly 
mastered the skills being tested, Ashesi 
students build their school’s reputation 
among employers and graduate programs.

Ashesi students know that for former 
child soldiers to earn a living and rebuild 
their society, they’ll need practical skills. 
So Ashesi students traveled to a Liberian 
refugee camp and, working in partnership 
with aid organizations, set up a one-week 
class in simple business fundamentals. 

The former child soldier participants gave 
such enthusiastic feedback that Mediators 
Beyond Borders has offered to help Ashesi 
seek funding to extend the program. 

Ashesi students hope to travel to Liberia 
to continue working with the same 
organizations to provide the skills the 
former child soldiers will need in their 
difficult resettlement process.

	

 Doing the right thing, even when no one is looking.

The new Ashesi honor code—     
Skills for Former Child Soldiers: Ashesi 
students teach former child soldiers from 
Liberia practical skills to scale up their small 
enterprises and subsistence farms. 

Success and 
influence bring 
temptations. 

At Ashesi, 
students have 
ongoing practice 
and guidance in 
developing ethical 
behavior and 
in resisting the 
prevailing culture 
of corruption.

With compassion, courage, and their new skills, 
our students reach out and create lasting results. 



“Ashesi University is, quite simply, the best 
development investment bargain around. 
In my years with the IFC, I saw dozens of 
projects in Africa, and Ashesi is by far the 
best-run and most effective. 

Ashesi students are receiving a transformative 
education unique in Africa, and they are 
using their skills to develop practical, locally 
needed improvements in both the business 
and nonprofit arenas. 

Ashesi is an accelerator for progress in many 
areas; this university, created and run by a 
visionary African, is what Africa really needs 
and hence deserves our generous support.”

  —Peter Woicke, World Bank, IFC (retired)

During Peter Woicke’s years 
(1999-2005) as Managing Director of 
the World Bank and Executive Vice 
President of the International Finance 
Corporation (IFC), he reviewed many 
projects in Africa. He came to see the 
lack of quality local higher education as 
an impediment to progress. 

After visiting 
Ashesi, Peter was 
so impressed that 
he agreed to serve 
on Ashesi’s Board 
of Trustees. He 
is also Chair of 
the International 
Save the Children 
Alliance.

Peter Woicke, 

Managing Director (retired), 

World Bank

Ken Ofori-Atta,

Executive Chairman, 

Databank Group, Ghana

Why invest in a college in Ghana? 

Ken Ofori-Atta 
addressed Ashesi 
graduates; the quote 
at right is excerpted 
from his speech.



Scholarship student Romeo Owusu 
Aning could not afford Ghana’s 
secondary-school fees, so he taught 
himself, sitting under a tree. 

A brilliant student, Romeo 
achieved a nearly perfect score 
on the university entrance exam 
and was accepted into a public 
university but could not afford their 
fees. He heard that Ashesi offered 
scholarships and decided to apply. 

Professor Fred Orthlieb and his 
wife Vera stepped in, sponsoring 
Romeo for four years. Fred knows 
that education transforms lives—he 
once taught a young Patrick Awuah, 
(Ashesi’s founder) at Swarthmore 
College and watched him grow. 

Swarthmore professor 

Fred Orthlieb and his 

wife, Vera Orthlieb

Our diverse donors are confident that Ashesi brings 
positive change to Ghana, Africa, and the world.

	

 “We wanted to provide an Ashesi 

education to a deserving student at a cost 

we could afford, and we wanted to cast 

a tangible and public vote of confidence 

in Ashesi, supporting its growing success 

in empowering students to bring positive 

change to Ghana, Africa, and the world.”

An African entrepreneur tells why he’s proud to donate to Ashesi. ““Ashesi graduates have 

obtained one of the best liberal arts and computer science educations in the world. They are therefore poised 

to tackle the real issues of our very complex and challenging world. They can think through society’s intractable 

problems and solve them. We look to Ashesi’s graduates to accelerate with boldness Ghana’s journey to a 

middleincome country. They are more than capable of straddling the complex demands of globalization. Ashesi is 

molding the minds of the future leaders of Ghana and will continue to resonate in an enduring legacy.”

 —Ken Ofori-Atta, Executive Chairman, Databank Group



Views of the new Ashesi CAmpus

top left: Phase I, Founder’s 
Courtyard, which will have the 
academic infrastructure for 400 
students. Dormitory housing will 
be constructed on campus, across 
the road. (See map.)

Center: Aerial view of proposed 
campus. Phase I is circled in red.

Bottom: Elevation (partial) 
of Founder’s Courtyard, to be 
completed as part of Phase I.

Ashesi’s new campus, based 
on traditional Ghanaian 
architecture, features a series 
of courtyards interconnected 
with a landscape of trees, 
benches, and stairs, creating 
natural spaces for meeting and 
group study. 

Featuring state-of-the-art 
educational technology 
and environmentally 
conscious designs for waste 
management, water storage, 
and power generation, this 
groundbreaking campus in 



Building On Our Success—
The campaign to build a permanent home to better fulfill our mission of 
educating ethical and entrepreneurial leaders in Africa.

Using financial discipline, we’ve provided a first-rate education in rented buildings, on a modest 
budget. We have built Ashesi into a sustainable institution.

• Financial discipline keeps overhead low and in balance with revenue; in 2007 the university 
operated on a budget of less than $1.36 million. Our complete 2007 financial report is available 
in the Friends and Donors section on our website: www.ashesi.org.

• 90% of operating costs (expenses minus depreciation) are covered by student fees, from those 
who can afford them.

• Half of all students attend on need-based financial aid. 
• One fifth of these students are from families in severe poverty.
• Fundraising costs are kept to just 5% of total expenses.

Now, it’s time for Ashesi to build a permanent campus. With our own campus, students from 
different ethnic, religious, and national backgrounds can live and study together; we can safely 
invest in labs and infrastructure; we can better attract and retain top faculty and students; and we 
can eventually grow to our optimal size of 2,000 students. 

We’ve purchased the land and obtained the permits. Our affordable building plan is in three phases.

Phase I: Founder’s Courtyard: the Heart of the Campus.
 The academic buildings and dormitories for a quality education for 600 students, including 

classrooms, computer labs, and a complete library.
 Cost: $7.2 million. Construction is scheduled for 2009.

Phase II: Expanding our Impact.
 Increased academic buildings and housing to accommodate 600 to 800 students, including labs 

and space for additional majors and fields of study.

Phase III: The Next Level of Research and Academic Infrastructure.
 The infrastructure of world-class research and academic excellence to accommodate a growing 

student body, including a research library, amphitheater, and expanded housing. 

Those students 
who can afford 
to pay tuition 
help us to build 
a sustainable 
institution.

Ghana is a stable, multiparty democracy that has held peaceful elections every four years since 1992. 
Our land outside Accra is a safe place where we can build our new model of education in Africa.
                    See map on cover.

Donors fund 
scholarships, new 
programs, and 
capital projects.

We welcome 
donations to our 
scholarship funds, 
annual fund, or 
capital campaign. 

To donate, or for 
more detailed 
financial or 
campaign 
information, please 
contact us at 
www.ashesi.org



1414 31st Avenue South, Suite 301, Box # 11
Seattle, WA 98144  USA

www.ashesi.org

The Ashesi Board of Trustees
Kwame Anthony Appiah

Professor of Philosophy, Princeton University; PhD, University of Cambridge (UK)

Yaw Asare-Aboagye
 Senior Director, Development Strategic Technologies, Elan Pharmaceuticals, Inc.; former Director of Planning and 

Technical Services, Amgen; DVM, University of Ibadan (Nigeria); MS, Tulane University School of Public Health

Patrick Awuah
 Founder and President, Ashesi University Foundation; MBA, UC Berkeley, Haas School of Business 

Bill Bliss
Vice President of Products, Gomez, Inc.; former Senior Vice President, Expedia; BS, Northwestern University

Neil Collins
Senior Investment Professional, Blackrock Inc.; BA, Claremont McKenna College 

Miyuki Dadzie
Software Test Engineer (retired), Microsoft Corporation; BA, Waseda University (Japan)

Sam Jonah, K.B.E
 CEO, Jonah Capital Management; MSc, Imperial College of Science and Technology (UK) 

David Leonard (Chairman of the Board)
Dean Emeritus, International and Area Studies and Professor, Political Science, UC Berkeley;  

Professorial Fellow, Institute of Development Studies, University of Sussex (UK); PhD, University of Chicago 

Nina Marini
Product Manager, Microsoft Corporation; MBA, UC Berkeley, Haas School of Business

Patrick Nutor
Founder and Managing Director, Accu-Computers Ltd.; AB, BE, Dartmouth College 

Todd Warren
Corporate Vice President, Mobile Communications Group, Microsoft Corporation; BA, Northwestern University

Peter Woicke
Managing Director (retired), World Bank and Executive Vice President (retired), International Finance Corporation (IFC), 

a World Bank Group Organization; MBA, University of Saarbruecken (Germany)

Ashesi University Foundation is a US 501(c)(3) nonprofit 
organization designed to support Ashesi University College.




